Respected company
with BIC technology

0 Provide the best driving safety and convenience solutions through
n!' continuous technology innovation.
\S)
q, Enhance the life value of our customers, suppliers, stockholders, and employees

while fulfilling the corporate social responsibility.

Respected company with BIC technology

Drive with Technology
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M Insight

What kinds of companies and
business fields does
Halla Group consist of?

The Halla Group started with the establishment of Mando, farmerly Hyun-
dai International Inc., in 1962. Halla has been a pioneer in heavy industry
in Karea including the shipbuilding, construction, and automobile fields
since its establishment. Now it has advanced to be a truly global company
through ceaseless change and innowation. As of 2016, 15,188 executives
and employees are working at 22 companies in the Halla Group, and its
sales estimate for 2016 is about 8.3 billion dollars.

Mando Halla Corporation
Automotive parts (brake, steering, Aut om o.t ive CO ns tru cti on Construction (civil engineering,
suspension, DAS, electric apparatus, construction, housing, plant,
sector sector
casting) environment)
Mando-Hella Electronics /\ Halla Encom
Corp. 3 Ready-mixed concrete, energy,
DAS, ECU, various sensors -w building materials
Halla Stackpole Corp. - Mokpo Newport Terminal
Chassis and sintering powerirain Halla Holdings Corporation
products Heldings business Mokpo Newport Terminal Corporation

management consultation

and consulting, license
management, distribution
Mando Advanced Materials ) and logistics (Mareler)
Co,, Ltd. - i Halla OMS

Engineering plastics Environmental energy business,
wiater treatment

Halla Development
Real estate rental management,
eperation of sports facilities

Mando Brose Corp.
EPS, motor for ABS/ECS

Halla Ceragio
Operation of a golf club

Education and Sports
(social responsibility)

Baedal Education Foundation
Halla University (Number of students: 5.900)

Anyang Halla Ice Hockey Club L
Professional ice hockey team H a I Ia

Major companies by business field




Cover Picture
Chinese Lunar New Year Decoratons, Bﬁ'jm!}

08

10

12

14

16

18

20

22

Work Smart |
A company strengthened by failures

Work Smart |l
Work Smart activities of MBC

‘Worldwide Mando |
Mando R&D India

‘Worldwide Mando |l
Our Destiny Lies in Quality

‘Worldwide Mando i
Mando's success platform, Global BOM

Smart People
Xintao Jin, MBC(Mando Beijing China)

Trend & Technology

TPMS

Culture Report
Stories about the emblems

Mando Network

You can see the last issue of Mando Network at “Media Center” of www.mando.com.
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Global News

MSC hosts Family Day

On November 13, MSC (Mando Suzhou China) hosted “Family
Day,” a program for the families of employees with the theme
“Mando, full of joy and happiness.” Head of operation Kim
Jeong-min and the emplovee representative announced the
commencement of the event by writing wishes for the company
on balloons and shouting out the slogan of the event with the
participants. Hundreds of wish balloons flew in the sky, and
there were fireworks. Alsa, various activities for the employees
and their families were prepared. Notably, this Family Day in-
cluded an event where the family members colored a 100-me-
ter-long banner together, Fathers and children expressed a
hopeful future for Mando by coloring the picture. The MSC
Family Day was full of laughse for the children and remained
as an unforgettable, fun memory for all of the employees and
their families.

MSC conducts community service activity in
children’s school

On October 27, MSC (Mando Suzhou China) visited a local chil-
dren's school. MSC prepared books, snacks, and colored pa-
per for the children, who expressed their gratitude to the MSC

employees by singing songs they had practiced and reciting
poeme, MSC has been visiting the schaol to suppert required
supplies for four consecutive years.

MDC hosts Sports Day for autumn 2016
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On October 29, Mando China held Sports Day in a nearby
middle school. This Sports Day was participated by MRC
(Mando R&D Center China) and MBTC (Mando Beijing Trading
China), along with the China management office, purchasing
office, and quality office. During the opening ceremony, Shim
Sang-deok, the head of Mando China HQ, remarked that he
“hopes that this biannual Sports Day will be a chance to cast
off all of our stress.” Employees divided into the Blue, Red,
Yellow, and Green teams and played games such as mission
running, tug-of-war, soccer, and basketball, Gifts for employ-
ees were given out in prize lotieries which were held from time
to time. Sports Day came to an end at noon with awards for
winning teams in @ach sport and a group photo.

MBC kicks off expansion of suspension factory

On October 24 (Mon.) MBC (Mando Beijing China) held a kick-
off meeting for the expansion of its suspension factory, In the
meeting, a manager from the construction company gave an
overview and explained plans for the factory expansion, and
Lee Heung-yeond, the head of MBC, suggested having a cel-




Global News

ebration after the completion of the construction. The suspen-
sion factory, which is on the east side of the MBC factory, will
have a construction area of 24,608m?, and is being built with an
investment of RMB 76 million. Construction began on QOclober
14 and is scheduled to be completed in July 2017, Once con-
struction is finished, the previous MBC factory will be operated
as a CBS production company.

MEBC holds skills contest

On October 26 and 27, MBC (Mando Beijing China) held a
“skills contest.” This contest, which is the second one after a
contest in 2015, is being held to improve the capabilities of em-
ployees in skilled jobs and to encourage the employees. On the
first day, a Connector Sealing work contest was conducted in
Production Technology Department 1, and on the second day,
a contest on caliper measurement was held by the guality man-
agement department, In order to contribute to the consistent
improvement of skills by the employees, MBC plans to expand
the areas of the contest in the future.

MCC performs course on innovation
for employees

On October 18 (Tue.), MCC {Mando Chongging China) held a
course on innovation for employees, and 30 regular workers
and 16 technical workers participated. The training was com-
posed of themes such as life in the company, dream planning,
and making action plans. The employees who finished the
course remarked that they were able to understand their co-
workers better after sharing their experiences and stories and
had an opportunity of feeling “| and We."

MRC holds Benchmarking Day


























































