Respected company
with BIC technology

Q Provide the best driving safety and convenience solutions through
oq' continuous technolegy innovation.
Enhance the life value of our customers, suppliers, stockholders, and employees
while fulfilling the corporate social responsibility.

Respected company with BIC technology
Drive with Technology

Sales USD 8.6 Bil,, EBIT 7.5%
(2020
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MandoNetwork

Mando creates a business culture of trust and concern to become an enterprise loved all over the world.
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M Insight

Mando Global Test Site

Mando Global Real Vehicle Test Site Status

Mando implemants winter tests in four countries: Sweden, New Zealand,
China and the United States. Mando is also launching an automobile
paris performance test 10 be given year round at the domestic lest tracks
located in Pyeongtaek, Wonju, lksan and Hwaseong. The automobile test
examines a number of conditions, including performance and safety of
parts and automobiles that are equipped with parts and their driving con-
venience. The introduction of Mande Global Real Automobile Test Sites
offers clients the opportunity to witness firsthand the performance, safety,
and driving pleasure of vehicles equipped with Mando parts to secure

client’s confidence.
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Local Reporters

Wanda) Suzhau) 3> Shi Lijuan / Muan shi @hala.com

Mando Baifing) >> Wu Di ¢ diwwe@ halla.com

Mandol Shenyang 5 Jin Haili | HAILLjin@hala com

Manda{Ningbo) > Yu Qingaing |/ gingaing yu@naka com

Mandoi Tianjin) ¥ ZThao Jinshun { jinshun zhao@halla com

Mando R&D Center China »> Jin Meilan / mellan in @ halia com

Mandol Baifing) Trading >> Piao Lijing | Hng plae @ hallasom

Mando China Oparations 3» GaoLinfng | injing gao@hails.com
MCA{Alabama) « MCA{Gemglaj 22 Ryann Jansen ! nyann.jancan@nhalks com
MGA(Detnoif) 2> Joo Hyun-Jin / [in joe@haila.com




Global News

Implementation of 2016 Halla Global Leadership
Course

Halla Group implemented <2016 Halla Gleobal Leadership
Courses in English-speaking regions from June 29-July 1 to
cultivate talent for management of organization and reinforce
understanding of capacity and role in internal and external re-
lationship formation of managers in the Group. In this course,
the 22 best managers recommended by each corporation par-
ticipated in diverse programs such as having a networking time
during each function and visiting Mando production factory
on June 27-28 before beginning the course in earnest. <Hal-
la Global Leadership Course> was started last year targeting
Chinese Managers, and the education will be continuously ex-
panded.

The Second Global HR Conference was Held

The second Global HR Conference was held at the Global R&D
Center in Korea on June 27-28. At the HR Conference con-
ducted by the HR Planning Team, HR managers from overseas
corporations in the English-speaking world gathered and dis-
cussed practical measures on how to best globalize HR while
consolidating their global netwark through mutual exchange of
opinions about the current status. The conference included ex-
planation of the Head OQffice’s HR management direction, shar-
ing cases of overseas corporation and discussing other major
issues.

MEC and MSYC Won the GM Cooperative Com-
pany Quality Excellence Award

On June 29, MBC {Mando Beijing China) and MSYC (Man-
do Shenyang China) won the Cooperative Gompany Quality
Excellence Award from GM that is given to a company that
demonstrates excellent quality by acquiring diverse certifica-
tions and passes the strict evaluation in 13 categories. Only a
select few companies have been able to win the award mul-
tiple times and for MBC, this is their second award. It is very
meaningful that MBC and MSYC won the prize together in the
sense that the quality levels of all departments of Mandao Chi-
na is improved to be better than that of competitors.

MBC Designated a Family Day

MBC (Mando Beijing China) designated a Family Day to bal-
ance work and leisure of employees and improve their quality
of life. All employees are entitled 1o get off work on time every
Wednesday. On the first Family Day on Jun. 29, the executives
and staff got off work early and shared their happy time with
colleagues via SNS.




Global News

Vice-General Manager of DYK (Dongfeng Yueda
Kia) Visited MSC

OnJuly 1, the party of DYK (Dongfeng Yueda Kia) including Liu
Hong, Vice-General Manager, Purchasing Manager and Qual-
ity Assurance Manger visited MSC (Mando Suzhou China).
The party listened to the detailed explanation about production
and quality status of MSC and delivered new requests to MSC.
Through this visit, the two companies further consolidated thair
partnership while preparing for the future together.

MAIL Implemented a Thank You Day

‘Mm

As the first step to spread the culture of complement and grati-
tude, the first Thank You Day was implemented in MAIL (Man-
do Automotive India Limited) in June. There were events to
announce the purpose of the day to all employees in the first
factory and the second factory on June 6 and 13, respectively.
Cards with a message, "Thank You & Good Job” were distribut-
ed and employees were encouraged to write on them.

MCP Acgquired a 5-Star rating from EFQM (Euro-
pean Foundation for Quality Management)

MCP (Mando Corporation Poland) acquired a 5-Star rating
from the EFQM (European Foundation for Quality Manage-
ment), the highest level among the 5 lavels that EFQM certifies.
Only 98 companies from among the 485 companies evaluated
across Europe in 2015 received the coveted 5-Star rating. As
a relatively new company with only § years of operations, MCP
needed to correct the preconceptions of Asian companies by
clients in Europe, an autemobile industrial center, With this
award, MCP is now objectively recognized for its high quality.

MCP Held its 2016 Family Picnic

OnJune 11, MCP (Mando Corporation Poland) held a family pic-
nic event with all executives, staff and their families. The picnics

began with the expression of gratitude by the Head of the corpo-
ration and the recognition of the contribution and performance of
executives, staff and families. Also, Mayor Walbrych and Repre-
sentative of Congress specially congratulated the event. With di-
verse entertainment including flying table, sky jumping, walking
in the cloud, a magician and a clown directly delivered from the
Circus Arena, participants enjoyed a pleasant time.
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